G LAND

FIEAZIAANAINUNTINNT JUTUNT JHAIUIAAIUAN
pinlasunauminglusuinraugegaluaanuiyiuaznistu

pinlasunauminglusuiaraulnansslunisaruAuauan1syintd waynsuseEn

ADUENIINNITLS LN

1. wanauds A51E3RU ane 68 1

®  FILUUY Usza1UnNITNNIS (HENWIAaUNRNAWLEE)

®  FUTATIFIRAUINTTNNTUIEN 1 UNIAN 2565

® AuAINITANEN Boyeyss mmﬁﬁmmmgﬂW’]mmniwﬁmmﬁﬂ
13eyeyIn @1911312g370A University of Chicago,
Graduate School of Business ﬂimﬂﬁ@u%’gmﬁm
1Feyynin mm%ﬁmmm; University of Norte Dame
UszinAanigalniing

° 'ﬂﬂiuuﬁ’ngﬁli Mﬁﬂ@lm Director Certification Program (DCP) @Iu‘ﬁl 712544
ANNANELEN AT TN T g (10D)
vm’*mgmmiﬂmﬁmwmmﬁmmﬂ%ﬂilqumﬂmu
?mmﬁmjmﬁmwmmﬁm (Usa.) gluﬁ' 21
Thought Leadership: Global Trend on Climate,
Opportunities & Risks
1519 EUNFanmUN A6 (W)
Office Market Update and Tenant Behaviour Changes after
COVID-19
People Management Trend
UM UNTUA ATLUA LALA AR (MWL)

o nmisdauuluudun (fx

®  ANNANWUENIIATALASY T

iSMQﬁﬂﬂiiuﬂﬁiuﬂzﬂﬂéﬂﬁi

dsezaunisaun1snnanluseaziaan 5 daaunad

1 4.0, 2565 - Jaq1iu 192a1UNIINNNG B UNTUA AL LA TR (YY)
2564 - 11aq1]u N99HMIAIIVUAL VLA AT AR LI L3N LEUNFANUN AR (NI)
2557 - 11aq1iu nssusulEnNeP IR e L3N unFawmun anfin (Wnau)
2538 - 1Taq1iu N394N13 L3N LEUNFANUN ANAR (NIT)

NNFANSIAIBAUINSTNANT I UAANIsaUMIT UL ENannzIda W

N931NNT NITNNNTUTILNEANNIAEN LATNITNANIAITUNUALINMUAAIRALIUN L3N T UnFanmun anm (M)



N15ANSIABUUINSGsHNISTuNansaun N lE U Hnannziisw

27 131N



2. sAUTTAUENIA 91T Tz ang 88
®  FILUUY N9INN1T (ﬁémwmmwﬂﬁuﬁﬁm) 789U 92 E1UNITUNNT

LAZNTTNNNTATIVIUASITVUAAIADLIUNLL

®  AUNANTIFULUUINTTNANTLSEN 23 FUINAN 2552
a = o < = aa o o
®  AMANITANEN Yseyeynsis an1nigAansnistnases (\NusAtiandusiu 2)
PNAINTUNUINENAE]

ryauntn anandspum1ans Stockholm University Sweden
ﬂixmﬂﬁﬂﬁm%uqq A121N19UINNIFINA
Stanford University UszinAanigaiaiani

° @usuué’ngmi Director Accreditation Program (DAP)
The Role of Chairman Program (RCP)
Audit Committee Program (ACP)
The Role of Compensation Committee (RCC)
ANNANELEN AN TNNN T g (10D)
ﬂa‘xmﬁﬁﬂﬁmWﬁﬂfggmmﬁj@qﬁ’mwmmﬁm
?mmﬁmjmﬁmwmmﬁm (Usa.) glu‘ﬁ' 28
Office Market Update and Tenant Behaviour Changes after
COVID-19
People Management Trend
L340 WNTUA ATUUA WAWA A1RA (NUNTL)

° msﬁ'aﬁu"luu?ﬁw Tt

®  ANMNANNUENIIATALATA T

FEUINNTTUNTURLHUTUNS

dszaunisaun1snnawlussaziaan 5 daaunad

= o PR N X
1d.A.60 - 'LT@'TLILL NITNNIT UTEN F LLAUA WTRANLNRTH

LULLALNUN Q7R

18.p. 60 - tJaqiiu N3TNN3 13 e ueaimna a1in
a o A o A A aX o o
1 8.A. 60 - Jaq1iu N334N13 UTEN ALAIBIAY BATB ANA
14 3.A. 53 - 1Jaq1iy 989U 9LENUNTINNNG 1399 WNTLA AL LALA A0 (AP
23 5.A. 52 - Jaq1u N9INNTT BAE 1399 WNTLA AL LALA A1 0 (AP

NITNNNTATIVILASANAUAAIAALILNY

2544 - 11aq1Tu n93UN"9 15 e Avasatluum a1nn
2535 - 11aq11u n9IuN1T 138N WILaIHN 9 AKALT ANNA
12 W.A. 59 - 13 N.N. 63 989UILEIUNTINNITLIUNS 13999 WNTLA AL LALA 2101 (AP

NNFANSIAILAUINSTNANT IUAANIsaUMIT UL ENannda W

i



N15ANSIALUUINSGSHNTSIuNansaun N lEUS Hnaanz s

AU 8 LTHN



3. UIEATA NIARAUNST ang 75 1

®  ALUAUY
®  AUNANTIFIULUUINTTNANTLSEN

®  AMQAINITANEN

® AUTUNANFAST

o mstanuluusem
®  ANMUANNUENINATALAS

SUINNTTH ﬂ’]‘é‘LL@%EU?‘W']‘E

N99UN9BATY LATLIeE1UNIINNIIATIAADLLALEITNIALNA
4 fUIAN 2561

ryny1si3 AadAnans uvanendeysn

Feyaunin Aadanans wmuniasgia
NWWaWﬂWﬁﬂLﬂHM?ﬂ’V&m;

Director Certification Program (DCP) qlu‘ﬁl 111 1 2551
Audit Committee Program (ACP) quﬁ 32 1] 2553
Monitoring the Internal Audit Function (MIA) a;uﬁ 91l 2553
Monitoring Fraud Risk Management (MFM) a;uﬁ 41 2553
Monitoring the System of Internal Control and Risk
Management (MIR) 171 9 1 2553

Monitoring the Quality of Financial Reporting (MFR) ﬁjuﬁl 114 2553
Updated COSO Enterprise Risk Management: Integrating
with Strategy and Performance i 2560
AunANAENANTuNITNNsLEE Ine (10D)

1l3xmAtienTng Anenas mj ANAUIRNONAENT (3L59) @Iuﬁ' 4313
Economic Outlook 2021

Thailand's Political View and 2H23 Outlook

Global trend of climate change and Net zero journey
mwmmﬁﬁﬁnmﬁﬂuﬂ 2566

LW unfanmun anie (W)
mwmmmwgﬁﬂianLL@:LLmTﬂuLﬂmgﬁ@mimnumm
tszwnalnalud 2566

151 1Funia 3na Aeslalsdu a1in (NMNT1)

Office Market Update and Tenant Behaviour Changes after
COVID-19

People Management Trend

LUFEN LNTUA ALLA WAUA AINA (NUT)

dszaunisaun1snnauluseaziaan 5 daaunad

4 8.7, 61 - Jaqiiy NITNNNIBATY UAY

13999 WNTLA AL LALA 2101 ()

1/928711UNTINNINMRADLIUATEITNIALNA

2551 - 1.¢91. 63 N9INNITRATE NTINNNTHITVAAAL LAY 13199 T30udu A1fm (M)

U9 81UN 97NN EVNT AR EN



NNSANTIAILUUINGTHNNST I UAANIsAUM T U LS HNanne ey

i

N15ANSIABUUINSTSHNISIuNanIsaun I lEUS Hnannziew

(T



4. UNANTHN FITTUNA

®  ALUAUY

®  JUNAITIANLUUINTTNNITUTEN

® AuAINNGANEN

® AUTUNANFAST

e nstanuluusEm
®  ANMUANNUENINATALAS

TENINWNTTH ﬂ’]iLLRZE‘U?i‘VI"I‘a‘

ang 71 4

NITUNNTRATY NTTUNIIATIAADLIUATTITNIALNA
1135 51UNIIUNTLEMTANUIRE
LAZNIIUNNTATIMUALNVILA A ADLILNL,

25 WNI8U 2557

a a

UStyryni3 1smnsgsnatinedie (1Toyd) NnndngausuAILm
Boyrynss ARAARFTINTARA NANENFEIINAIUI
PoyrunIn Waussmsmansumntoudin

An TR ARELLTN A anT (ﬂ;w)

Director Certification Program (DCP) i 2557

Advanced Audit Committee Program a;uﬁ 45/2565
ANNANALET LA TN 2T M S Ing (10D)
dsznneatiennainuamnsssiugs ‘;;'u%?i 12
An1ANENNIIAANANY (399.)

Economic Outlook 2021

Economic Outlook 2022

Global trend of climate change and Net zero journey
mwmmjﬁ@ﬁﬁﬂmﬁﬂuﬂ 2566

LW unfanmun a1 (W)
ﬂ’TW‘a")llLﬂﬂ:@ﬁ@i@ﬂLL@SLL%"JI‘:LNLﬂiﬂﬂgﬁ'ﬂﬂ’]i@ﬂnuﬂlﬂd
tszinelnaluil 2566

1357 Fun3a 3na peslatdu s (NuTi)

Office Market Update and Tenant Behaviour Changes after
COVID-19

People Management Trend

LUFEN WNTUA ALUA WALA AINA (NUTE)

dseaunisaun1snnauluseaziaan 5 daaunad

o

14 N, 63 - a1y
28 5..61 - Taqtiu
4 8.p. 61 - Jaqiiy
2561 - 1Jaq1iu

11 .81 59 - 1Taqiiu

30 1.8, 57 - Jaq1iu

25 1.8l 57 - Jaq1iu

1/9281UNIINATLINNTAIHLALN

N9UNNIAITMILAZTNVLAAABLILNY
filAnEnnssnng

NIINNNTDATL UWATNITUNNIATIREBL
NIINNNIMINRFBLIUAZEITHALNA

N9INNTRATE

LEE UNTUA AR LA AR (V)

NIIUNTTAIIRAAALATULNTINNTUTEILNE WAWNINNLAMNIANZTLAAN (ANND.)

13999 WNTLA AL LALA 2101 ()

151 neuaun %3918a A13A AR
Ao o a7 X T o

UTEN mumm;ﬂ Taan9a anm (Nyn1i1d)

13999 WNTLA AL LALA 2101 (AP

13999 WNTLA AL LALA 2101 (AP



2558 - 27 n.A. 64 N3INNNIRAT 139 LEUTUDA BULADTUTULUA

LarlIeaIUNIINNNTATIAAAL 1aRaFNa A1iA (NUH1)

NNSANSIAIBIILINSTNNIT b uAan sauTuLE EnaanzL ey

NITUNNIBATE UATNITNNNIAIMIAADL L3HN Auviangtl laamea annim (unw)

NNSANSIALUUINGSNANS LNAnNTsauN LN lduSinaansiiaw

AU 2 LTEN



5.

UNLINEN BIUSUUN

AL

FUNAIFIALUUINTTNNNTUTEN

AMIAINNSANEN

AUTNUANGAT

ang 66 1

NIUNTBATE NITUNITATIAADLUALEITNIALG LAY
ﬂixﬁ"luﬂﬁmﬂ’]‘i@ﬁw‘lLL@Zﬁ’muﬂﬁl’mﬂ‘ULmu

4 fUIAN 2561

Boyeyss ngmmg A1UN1IAA 3Wm\mmjwﬁmma“ﬂ
Fryoy1ln a1anivnsgsnia svnanends usines
UszinAanigalaiani

Director Accreditation Program (DAP) a;uﬁ 52 1] 2549
Director Certification Program (DCP) a;uﬁ 84 1l 2549
Audit Committee Program (ACP) quﬁ 32 1] 2553
Monitoring Fraud Risk Management (MFM) qlu‘ﬁl 41 2553
Updated COSO Enterprise Risk Management: Integrating
with Strategy and Performance 1 2560

Chairman Forum: "Leading Boardroom Through Disruption:
What Directors should know?" I 2563

Director Forum: “Board’s Role in Strategy for Business
Sustainability” 4 2563

Board War Room: Personalized Marketing vs. Data Privacy 1 2563
Director Briefing: Finding Creative Solutions to Business
Dispute During Pandemic Time 2563

Director Briefing: China Economic Outlook: Pathway to
Recovery 2563

Independent Director Forum “Inside CEO Succession:
Essential Guide for Board" ] 2563

Company Secretary Forum: Virtual Board Meeting & the
Evolving Role of Corporate Secretary il 2563
AuNANELENADN TN TN T g (10D)

Proactive investor relations & 2563
panavATMINELMLlsznelne

Economic Outlook 2021

Office Business Overview and Outlook

Thailand's Political View and 2H23 Outlook

Global trend of climate change and Net zero journey
mwmmq@ﬁqﬁﬁﬂmﬁﬂuﬂ 2566

LT EUNTANBUN AR (NIT1)
ﬂ’]‘W?’)NLﬁ?‘iﬂﬂﬁ‘ﬂ@mmﬂmﬂﬁmLﬂ?‘]&fﬁﬁ@ﬂ’)?@\muﬂ‘ﬂ\‘i
tszalnalui 2566

151 Funia Twa AasUeistu anfin (Nuw)



Office Market Update and Tenant Behaviour Changes after
COVID-19
People Management Trend
LUFN LNTUA AL BWALA AR (NUTE)
a & a o '~
o mstanuluusem Tl
o o [ '~
®  ANNANNUSNIIATALAS sl

TERINNTTHN ﬂ’]iLL‘RS@‘U%‘VI’]'i

dszaumsninmevnauluszasioan 5 daaunas
4 8.7 61- 1Jaq1iu NIINNNIRAT 1B LN AL LA TR (VI
NITUNNTAMAGALIUATETININLG WAL
19281UNITUNTAIIVIUAZNNNUA

ATABLILNTL

2555 - 4 1.A. 65 N99NNNTLIUNT 131 Famginuniaaafing anin
2549 - 1.9/, 63 N9INNITRATE NTINNIIFTVIAEAL 13199 T90udu Qa1fm (NvnT1)

NIIUNNILIMTAMLAEN LAY

NITNNNTATTVILASINAUAAIAALILNY

2537 - 2562 NITUNIRAANNT 1357 3 316, Aasetluun s1in

2530 - 4 4.A. 65 7a41987UNTINNNT 138 Famssiumanesas ain
(NUTL)

2528 - 4 4.A. 65 n794N19 1319 Aamssinmarulas a1in

2522 - n.8l. 62 N99UNNT 13 AAnafumnaass sain

NNSAFIALAUINGTNNNT I UAANITARM T ULE HNannLdieu

i

N15ANSIABUUINSSHNISIuNanIsaun g U Hnaanziiew

AU 3 LTEN



6. wiEdsE LanAnNa ang 65 1

®  ALUAUY

®  AUNANTIFULUUINTTNANTLSEN

®  AMQAINITANEN

®  AUTUUANFAST

o mstanuluusem
®  ANMUANNUENINATALAS

SUINNTTH ﬂ’]‘é‘LL@%EU?‘W']‘E

N9INN1T (ﬁémwmmwﬂﬁuﬁﬁm) LAY
19281UNTINNFIIANNT
12 NUgNE 2561

UStyaysis A12ARRAINIIN ARIAINIUNNIINY AT

13eyeyn 41219Ra1UN13UaTNIIANIT
aontumaluladunae Fe

Director Accreditation Program (DAP) a;uﬁ 8 il 2547
Director Certification Program (DCP) a;uﬁ 62/2548
Chairman Forum: "Leading Boardroom Through Disruption:
What Directors should know?" I 2563

Director Forum: “Board’s Role in Strategy for Business
Sustainability” 4 2563

Director Leadership Certification Program (DLC) i 2564
ANnANAENANTUNITNNsLEE Ine (10D)
uﬁnggméﬁmﬁxﬁuqq aniANeINIAAIAYL (3A9.) 'a;'uﬁ' 7
Consumer Behaviour in the New Normal Post COVID World 9 2563
13150 lapnfuanaeufiniin a1in

Thought Leadership: Global Trend on Climate Opportunities
& Risks

Economic Outlook 2022

LW unfanmun a1 (W)

Mastercard Economics Institute’s Global Outlook for the
Year, Economy 2022

151 1Funia 3na Aeslalsdu a1in (NMNT1)

Office Market Update and Tenant Behaviour Changes after
COVID-19

People Management Trend

1310 WNTUA ATUUA WAWA AR (HunTW)

Tfl

i

dszdaunisaun1smauluseaziaan 5 daauunad

30 4.A. 64 - Jaq1iy n9IuN1T
14 N, 63 - 1Jaq1iu 1/3¢81UNITNNIIANTT
28 n.8. 61 - Jaqiiu nIINNT

Aa o “a T o o
LT RENNNIADTA AN AR
(MWL)

13999 WNTLA AL LALA 210 (AP

13999 NILIIN 9 ALART AN1A



21 n.¢. 61 - Jaqiiu

o

21 n.8. 61 - aq1Ti

q

21 1.8, 61 - Jaqily
21 n.¢. 61 - Jaqiiu

o

21 n.¢. 61 - Jaqiiu
12 n.8. 61 - Jaqiiu
2557 - aqtiu
20.A.61-13N.N. 63

2557 - 31 14.A. 64

NITNNIT

NITNNIT

NITNNIT

NITNNIT

nITNNe

nITNNe
ﬂi‘ﬁ‘llﬂﬁ?LLﬂzﬂii‘ﬂJﬂ"]ii&IﬂU'}Hﬂ’]’mLa‘lilxi
1/92871UN2IUNTLTVNT

NITUNIYAANIT LY wax

192 aNUANNINLINNT

NNFANSIAIBAUINTTNNT I Ran1sauTuLE Enaanz e u

131 A LALA WEANLNATH
LULLALNUN |11A
P @ T o o
1319 18 Aaaalun anin
1319 118 LaALTNA A1 A
13N WIZTIN 9 ALART LaLAa aNfn
A o A A aX o o
139N ALADTAI BAIR AR
13999 WNTLA AR LALA 210 (AT
L3N LEUNTANUN ANAR (NUT)

139 UNTLA AL LALA A1 01 (A

LUF9N LEUNTANUN ANAR (NUTE)

AITNAITUAZNITNAIUTELNEANNLREN U3 1 TUnTaWmun andm (W91

N1SANSIANLUUINSTNNNS IUNan1sauN Nl U Hnannz1 e

AU91 30 LFHN



7. wadugn wAana

®  ALUAUY

®  AUNANTIFULUUINTTNANTLSEN

®  AMQAINITANEN

®  AUTUUANFAST

e nstanuluusEm

®  ANMNANWUENINATALAS

FTEUINWNTTH ﬂ’]iLLRZE‘U?i‘VI"I‘a‘

ang 60 1

N9IN"T (ﬁéwm@mmwﬂﬁuﬁﬁm) LAY
AUBNHINIINNNIAIIUBALINVLAAADLILNL
12 NUgNE 2561

Styaynsis 1931 ARNAINIINMIINEAE

Feyeyin a111u3unegana

(Finance and International Business)

AN ALITNN T TNAARUN TN T AINTUNMNINENAE

Director Certification Program (DCP) il 2546

Corporate Governance for Capital Market Intermediaries
(Cal) a;uﬁ 14/2559

AuNANELENADNTUN T IINN LTI g (10D)

VIANg méu??mmﬁ L &NLIANENNIIANAY) L (50.) éuﬁl 4/2550
WANZAINIINUNUNNSEY CFP 1 2555
ANTANTNINNUHUNTINY

Economic Outlook 2022

Office Business Overview and Outlook

Thailand's Political View and 2H23 Outlook

Global trend of climate change and Net zero journey
mwmmﬁﬁﬁnmﬁﬂuﬂ 2566

LW unfanmun anie (W)
ﬂ’TW‘a")llLﬂﬂ:@ﬁ@i@ﬂLL@SLL%"JI‘:LNLﬂiﬂﬂgﬁ'ﬂﬂ’]i@ﬂnuﬂlﬂd
Uszinalnalul 2566

1357 Fun3a 3ma AesLlawdu s (m)

Office Market Update and Tenant Behaviour Changes after
COVID-19

People Management Trend

LUFEN WNTUA ALUA WALA AINA (NUT)

dszdaunisaun1smauluseaziaan 5 daauunad

26 AA. 66 - Taqiiu
26 AA. 66 - Jaq1iy
26 AA. 66 - 1Jaq1iy
26 g, 66 - Jaqiiu

26 g, 66 - Jaqiiu

NITNNT

NnITNNT

NITNNIT

NITNNT

NITNNIT

LT Ug ADNUNA LALAN AR
LA walin Wiemmess Siin
1R wiam iR AR

1R e Il e i

1319 WA &R 34031 aasa ane



2 8.A. 65 - 19111
28.A. 65 - aqiiu
23 4.A. 65 - Jaqily

31 4.A. 64 - Jaqiiu

27 n.¢l. 64 - Jaqiiu

21 1481, 64 - Jaq1iu

2564 - aqtiu

o

17 W.8l. 63 - aqiiu
16 .2 63 - 1Jaq1iu
11 .2 63 - 1Jaqiiu
28 1.8 61 - aq1ii

21 n.8. 61 - Jaqiiu

21 n.8. 61 - Jaqiiu
21 0.8, 61 - Jaqily
21 0.8, 61 - Jaq1ly
21 n.8. 61 - Jaqiiu
12 n.8. 61 - Jaqiiu

2563 - 2566

2561 - 11 8.p. 64
2561 - 2564
27.A.61-13N.N. 63
2560 - 12 {.p. 64
2559 - 2 {.A. 64
2558 - 4 {.A. 64
2558 - 3 N.N. 63

2555 -4 n.N. 64

2539 - 26 N.A. 62

NITNNIT
NnITNN?
nITNNe

NITNNIT

NITNNIT

ﬂi‘ﬁ‘ﬁJﬂ’]iﬂ{]MN’]ﬂﬂ’]ﬁ

=
AENHINIINNTAIIU LAY
ANAUAAIRDLWNL

nITNNIe
NnITNNIT
nITNNT
nITNN?

NITNNIT

NITNNIT

nITNNIe

nITNNe
nITNNT
nITNN?

ATUSAUNTTN miﬂﬁummmmﬁm

=

N9ty
n774N19
N9UNNIAITMILAZTNULAAABLILNY
NITUNNTLTUNT

n774NN9

n774N19

n774NN9

n73UNNT

N3318N19 U9281U4NIINNTLIUNT

NITUNTATIVNUALINUUAARALILNU LAY

= = o
NENENIINNNILETMN AR
N77UNNT NITUNITLTNNT LAY

NENHIANIZNIINNIFUIIENALNA

U3 ugily wSemnmesh niin

134 i wadinngenta

1349 Wwelnewes a1in

131 genularesAnassnm a1in

(NMNT)

15 unnla leaemn ann
vanzenlne uay
anvenizautlszmalne

13999 WNTLA AR LALA 210 (AT

1390 TAaRANAE WIDNNDIH A7
138N AnUAL A1fin
a e oo EN
U39 F-Aa Taane annm
1UFHN WIZIIN 9 ALATT AITIA
Ao o N =X
13N A LAUA NIRNNATH
LULLALNUN /1A
a o ] T o o
13 Wa Aaaaliwuun anm
U3 W wadLIng annim
LUFHN WIZTIN 9 ALART LaLAa aNfin
Aa o A A aX o o
1399 ALADTAY AAR AINA
LB UNTUA AR LALA AR (V)
a = o =
ANNATNTNLT YT TUNTE LT
sgUinn
13199 WLAaINAZ 1A
1399 WNTLA AL LALA A1 01 ()
LB UNTUA AR LALA AR (V)
P G " a i3 = o o
1390 lawipn Aumesuaann anfin
13199 W AN 1aaamng anm
Ao ° o
139 dyiea A11n
131 aanfAwn (ne) andn

a o = o o
131 Tlauaa aie (NUNTW)

13199 T30udu A1fm (ML)



NNSANTIAILUUINGTHNNST I UAANIsAUM T U LS HNanne ey

uf

N15ANSIAILUUINSGSHNTSIuNanIsauN I lEUS Hnaanziiisw

AU 21 LFTEN



8.

UNFAIUNNG ATIUNS

AL
FUNAITIALUUINTTNNNTUTEN

AMIAINNSANEN

AUTNNANFAST

ang 69 1

NITNNIT

27 e 2558

Poyrynsd ToyBiioudin avinendusssumans
Poyrunln widlgsmansuaznistigd
NMW%VIE’]ﬁHﬁﬁ‘?Nﬂ’]'&m;

Director Accreditation Program (DAP) i 2546

Role of the Compensation Committee (RCC) il 2552
Audit Committee Program (ACP) 2553

Director Certification Program (DCP) il 2553

Financial Institutions Governance Program (FGP) i 2554
Anti-Corruption for Executive Program (ACEP) i 2556
Risk Management Program for Corporate Leaders (RCL)
i 2558

National Director Conference 2017 “Steering Governance
in a Changing World” 2560

IOD National Director Conference 2018 “Rising Above
Disruptions: A Call for Action” i 2561

National Director Conference 2021: Leadership Behind
Closed Door 1] 2564

Climate Governance ;:u‘ﬁl 2/2566

ANNANELEN AN TN TNNN LTI g (10D)

Regulatory Technology: Reg Tech i 2564
1Wi“£ﬁ@LWﬂ§Lﬂﬁ£@Lﬂ@Z§ (PWC)

Cyber Armor: Capital Market Board Awareness ﬂ%l/\‘iﬁ 1:
ﬁq%’a Capital Market Threat Landscape i 2564

Cyber Armor: Capital Market Board Awareness ﬂ%l/\‘iﬁ 2:
‘131'1%@ Data-driven Cybersecurity and Intelligence Threats
Assessment I 2564

panavATMINELMLlsznelng

ESG and Sustainable Banking Development, including
response to the Covid-19 situation 2563

5 Key Technology Trends in Financial & Banking Industry for 2022
Environmental, Social and Governance (ESG) L‘ﬁlﬂﬂ’li
wulmeenadiadiu i 2565

nelanFaviafuiames Auma 1 2565

ESG: Topic 1 “Current Issues on Sustainable Banking and
Sustainable Finance Development in Thailand” (Sesstion 1-2)
ESG: Topic 2 “New Financial Disclosure Standard: TCFD

(Task Force on Crimate-related Financial Disclosure)”



ESG: Topic 3 “Transition Finance: Commercial Banks’
Decarbonization Partway & MUFG’s Case Study-Transition
Whitepaper”
ﬁuﬁﬂﬁiﬂqqm?‘@qﬁﬂq AN (NUE)
Cyber Resilience Leadership: “Tone from the Top” 2563
Bangkok Fin Tech Fair 2021 “Shaping Digital Finance in
the New Decade 1] 2564
Digital Finance Conference 2022
ﬁuﬂﬂﬁiuﬁﬂﬂitLWﬁimﬂ
Economic Outlook 2021
Economic Outlook 2022
Thought Leadership Session — Sustainable and Climate
Finace 1 2565
Office Business Overview and Outlook
Global trend of climate change and Net zero journey
mwmmjﬁ@ﬁﬁﬂmﬁﬂuﬂ 2566
LT TUNTANRUN AR (NIT1)
ﬂWW?QNLﬁiEﬂﬁ@Iﬂﬂ&@ZMuQTﬁNLﬁiﬁﬂﬁ@ﬂﬁ?ﬂdﬂumﬂﬁ
szmalnelud 2566
1359 Fun3a 3ma AesLlawdu s (mnm)
Office Market Update and Tenant Behaviour Changes after
COVID-19
People Management Trend
UM UNTUA ATLUA LALA AR (MWL)

o nmisdauuluudun (W

®  ANUANNUENIATALASY (fEx

iSMQﬁﬂﬂiiuﬂﬁiuﬂzﬂﬂéﬂﬁi

dseaunisaun1snnauluseaziaan 5 daaunad

27 1.8, 58 - Jaqiiy  nIINNNT 1399 WNTUA AR LA QT A (T

NNFANSIAILAUINSTNANT I UAANIsaUMIT UL ENannzda W

A9TUNNT NITUNNTAIIVILAZRANTUNANABLIUTIL WAENIINNNTFNALLTEILINE A A ENUAT 77N AL
HUNANINIFAFRLSEN AR (NUNTL)

NIIUNNT L3N ATATEINTA AL ST (W)

N99UN19 LTHN Qu%mumr UATUAN AR (NUTL)

A9TUNNT NITUNNTAIIVILAZINVLAATABLILNY WAZNIINNNINALUATIANT LFEN AR 28881

waldmnea aie (NUE)



N15ANSIALUUINSGSHNTSIuNansaun N lEUS Hnaanz s

AU 22 LFEN



9. WEAsIAOEA LHUINg ang 65 1

®  ALUUY N99uNNT
®  JUNAITIFIBLUUINTTNNITLFTEN 14 NuUAWUE 2562
e AnIAINISANEN 30YnY6iT AAINTINANGRAT NUINUIALITDULNY

130yey11n 1311999M0A Sul Ross State University, Alpine,
Texas, USA

® AUTUNANFAST Economic Outlook 2021
Office Business Overview and Outlook
mwmmqiﬁqﬁﬁﬂmﬁﬂuﬁ 2566
LT L EUNTANBUN AR (NIT1)
m‘wmmLﬂmﬁﬁﬂ@mmmuﬁﬁmLﬂ?ﬁjﬁﬂmmmumm
tsznalnaluil 2566
134 1Funia 3na Aeslalsdu a1fn (NMNT1)
Office Market Update and Tenant Behaviour Changes after
COVID-19
People Management Trend

1399 WNTUA ATWUA LAUA AIAA (NUNT)
o Y a o vL ~
e nsnanuluusEn A

o o a a
®  ANMNANNUEINASALASI i

TEUINNTTH ﬂ']‘iLL@ZE!‘LI?Vi']’i

dszaunisauni1synaulussazinan 5 daaumnad
14 .. 62 - 1aqiiy nIINNT 1BENUNTUR PLLA WALA AT (V)

\W.2. 61-315.A.63 nIINNT 13N npamnninsviruuazang a1

NNFANSIAIBAUINGTNANT I UAANIsAH UL AR Tiaw

N9TNNTWAZLTLEIUNIINANT U3 wiinTa wilnd L Tngdiu anfe (Nunm)

a

NSANSIANBLUUINSTNNNS IuNan1sauN Nl U Hnannz e

AU 7 LTEN



ADLEZHLISUNS

1. UNEUMSAY AFIsniIne ang 51 1
® SN FNHINTUIL IR MLTLEYNG NITUNNILFINTANIRES
WAZNITUNIIAANNT
® punAINTANEN 3ynyeis ADAENNIT AN AR TUAZNNT Ty 'ﬂW’]@\‘mi‘DjNMﬁ‘Vlﬁ’]ﬁEI

Py pousnndigenansuaznnastiogd svanendesssumans
yaauTydiueynyn (CPA) anamaninydlunszusuamgliun
® AuTNUANGAST NANGATLATIYNIILTEN (CSP) @Iuﬁ 2/2545
Mﬁﬂ@m Director Certification Program (DCP) ﬁ;uﬁ 276/2562
AUNANAATIADNTUN TN L e (10D)
‘Mﬁﬂ@m Finance for Executives Program,
INSEAD Business School tlseimatlfaiaa
uﬁﬂ@;méﬁmﬁzﬁu@q anudNuRaAYU (IRN.) éuﬁ 26
TLCA Executive Development Program (EDP) @Iu‘ﬁl 5
panavANNENauMLlsy e lne
wangnananiszan Inendunisvinun (3nu.) ﬁm‘lﬁl 66
Economic Outlook 2022
Thought leadership: Global Trend on Climate, Opportunities &
Risks”
Office Business Overview and Outlook
Thailand's Political View and 2H23 Outlook
mwmuﬁqafﬁﬂﬁﬁﬂmﬁﬂuﬂ 2566
LT EUNTANBUN AR (NIT1)
Office Market Update and Tenant Behaviour Changes after
COVID-19
People Management Trend
1319 UNTUA ALLA WALA 971 (NwT)
o mstayuluiism it
®  ANMNANNUENIIATALAS T

FEUINNTTUNTURLHUTUNS

dszdun1san1sn1auluseaziaan 5 daauuad

£2

2566 - aq1iu NIINNIHNTIAUN anntiuenayinganng
2566 - 1Taq1iiy UszauAENITNNI AT TNy T anam@winyd lunssusuagdun
e T e
30 4.A. 64 - 1Jaq1iy n9INNT 131 aenailaaessiaatiium Sin
(HyNii)

v

2563 - aqtiu nIINANT ANt ANy T sz usNagUiun

<



14 n.W. 63 - aq1iu NITUNNILEUNTANHNIALN

WATNIINNNIIANS
28 n.¢l. 61 - Jaqiiu n9IuNNT
21 n.¢. 61 - Jaqiiu n9IuNNT
21 n.¢. 61 - Jaqiiu n9IuNNT
21 n.¢. 61 - Jaqiiu n9IUN1T
21 1.8, 61 - 1Jaqily n9IUNN3
21 n.¢. 61 - Jaqiiu n9IUN1T

13 n.8. 61- Jaqiiu Snunnnsdssuan i iuEmng

2560 - aqtiu n9INNNT
2558 - 1aq1ii FRINITUNTHAANNT VLY AIENIUNITEY
YT wazLEMIIANNLAEN

26.A.61—13N.N. 63 N9INNITLIUNT

NNFANSIAIBAUINGTNNT I UAANIsaUTIT UL ENannda W

i

N1SANSIANBLUUINSTNNNS I uNan1sauN Nl U Hnannz e

AU 17 LFEN

L |

UANFATAUTNNAMUIANNTAITRIA UL

o

2566 - nangmann#ansdmiugaialmaiuwaziiznig et nqu

£2
v |

- AnzNTINNTITN TNy TEa U s ydUTuns Inaaniaedn

[

o = |

o

13 WNTUA ANLLA LA A A ()

LUFHEN WIZTIN 9 ALLART AR
a o a T & X
UFEN A WAUA NFAWLNATH
LHLUALNUN Q7R
a o ] T o o
139 A ALaaalwuun annm
1399 1A LadLINng a1nn
13N WIZTIN 9 ALART LaLAa ANNin
A o A A aX o o
13N ALARTAT DALG AN A
139 UNTUA AR LA A A ()
PR A T o o
LUFEN TWLEL TN WHLUALNUN AN7A

L3N LEUNTANU A10 (A1)

13999 LNTUA AR LALA A 7 (ALY

o o o

Funfa anfin auau 7 dalug

Tunszusuaguiun a1 3 dalus

- AMENIIINNIAN AT WY Tnsanidenainiioyd lunseusuangldun aruau 3 4alug

- NMedpvntiy@nEenseeilieandn Inadinnguunesssniia aauan 7.5 datua



2. 13221NANNS LATTE

AL

ADIAINNSANEN

AUTNUANGAT

= & a o
mMstianuluuzsm
ANMNANNUENINATALAS

SUINNTTHN ﬂ']iLL@%E‘U?‘Vi']‘J‘

ang 60 1

i"m:mmﬁmmiumiéﬁmmﬂu@ LAYNIINNIIAANT
30yaysi7 anenaAnssnlesn uAnendededln
g1y an1ni3vnsgsnia svnanendeinsnsmans
Mﬁmgmﬁwmﬁmj@qﬁmwmmﬁm (via.) a&u‘ﬁl 55

Office Market Update and Tenant Behaviour Changes after
COVID-19

LUFEN WNTUA ALUA BWALA AINA (NUT)

dszaunisaunisniaulussazinan 5 daaunag

14 n.. 63 - 1Jaq1iu
13 n.2. 61 - Jaqiiu

2557 - aqtiu

N9INNIAANTT B UNTLA LA LALA TR (YY)
i“ﬂmmiifmmimm;ﬁ pnlviny LRV UNFLA ANLLA UALA 1T ()
rmunﬁaéﬁmﬂwﬂuf}&iqiﬁ@ﬁ@ﬁfanFT?J L3N FFUNTANU A118 (NUT1)
28.A.61-13N.W. 63 NIFUNITLIUNG B UNTLA LA LALA TR (YY)

NNFANSIAIBAUINGTNNT I UAANIsaUTITULTENannda W

(Y

N1SANSIANLUUINSTNNNS I uNan1sauN Nl U Hnannz e

AU 3 LTHN



3. wanuWils gUdun ang 39 1

®  Funug 13281 UUNNLIINT NNTRU
® punAINTANEN UStyry 617 4191131195908 ARTWIITIANARTLAYNN9 0T
NAINTUNUNIN NG

130yeynn @12113M3g37a (MBA) University of Chicago Booth
School of Business
® ﬂmuué’ngm CFO Certification Program i;u‘?ll 23
IR Certification Program a;uﬁ 1
anAmantingd lunszususgaldun
Office Market Update and Tenant Behaviour Changes after
COVID-19
People Management Trend
13 UNTUA ATLUA LALA A1TA (MWL)
° msﬁ@ﬁu‘luu@‘ﬁ’w 100 1214
®  ANMNANNUENINATALATA sl

TEUINWNTTH ﬂ’]iLL@SE‘U“:“VI’]‘J

dszaumsmnisvinanuluszaziaan 5 daauuas
1.A. 66 — Taq1iy UseauamuiLEms n1aku BN UNTUR PLLA UALA AT (VNTHY)

17 14.0.65-30 W.8.66  $N®INN9UTZEANMUNNLENNT NN19RU 1B LNTUA ANULA LALA 37 A (I

2563 — 16 4.A. 65 SNINITHBIUIEINIT ANEIUNITRU LEE UNTUA LA LALA A A (NVNTL)
o =
WAz

2560 — 2565 Head of Investor Relations 39N LEUNTANLN AR (NUT)

NNSAFIFLAUINGTNNNT I UAANITARM T ULE HNannLieu

(Y

N15ANSIABUUINSSHNISIuNanIsaun g uS Hnaanziiew

(Y

wangAsausNRANANNAaLEasAuTE
2566 - ‘Miﬂ“ﬂqm TLCA CFO Professional Development Program (TLCA CFO CPD) ﬂ%\i‘ﬁl 7/2566 ‘VTQ%@ “Economic
Update for CFO” IneigiananBemannaidlening a1 2 daluq
- ¥ANgM3 CFO Refresher Course 2023: Wate “wigapansesiUTeysziiuaunistu NTA9NU LA

matlnydnasanaizinaanzdey’ lnanaavanninauwmaslszmalng aauau 6 dalus



4. wieidguv Taduns ang 46 1
) ﬁql,mﬁq Head of Office & Retail Operation
® punAINTANEN 3oynyms AN ITULASEINA AMUYAAINIINANERT
NN AL AT BATING
Fynunin ANINFAINSULAAEINA ADIZAAINIIHANERS

UUNANEN R ATUATUN T 196

'Y a

®  AUTNUANGAT Tud
o ¥ oo 98]

e mstanuluusem et
Qs (%3 4 Q ld

® ANNANNUTNINIATALASGA Tudl

TERINNTTHN ﬂ’]iLL‘RS@‘U%‘VI’]'i

dszaunisaun1snauluseazinan 5 daaunag

01n.A. 66 -1Jaq1f4  Head of Office & Retail Operation LT WNTUA ANKUA UALA IR (MWL)
2565 Project Director, Property Services LTEN AENNNQ9981 ANAiA
2561 - 2565 Head of Property Management 131 Te198 (Uszinalne) aiim

NNSATIALAUINGTNNNST I UAANITARM T ULE HNann e u

(Y

N15ANSIABUUINSGSHNTSIuNansaun N lguS Hnaanzi e w

(Y



5. WNEMNA NUWa ang 40 4

®  ALUAUY

®  AMQAINITANEN

® AUTUUANFAST

e nstanuluusEm
®  ANMUANNUENINATAUAS?

TEUINWNTTH ﬂ’]iLL@SE‘U“:“VI’]‘J

Head of Office & Retail Commercialization

ﬂ?ﬁcynal’ma"i 4111 Faculty of Information Technology

ADLY Information Systems N1NANENAE Monash University at
Caulfield (Victoria, Australia)

13eyaunn 4121 Finance & Strategic Management

ALY Business Administrations §11AneN4el Sasin Graduate
Institute of Business Administration of Chulalongkorn University
Office Market Update and Tenant Behaviour Changes after
COVID-19

13 UNTUA AU LALA A1TA (NWT)

(it

s

dseaunisaunisnaulussazinan 5 daaunag

27 {.¢. 65 - 1Jaq1iy Head of Office and Retail LUTHEN UNTUA AL LAUA AN A (NUT)

Commercialization

5N.A.64-223.8.65 Head of Business Development 1515 lasians waum sniim s

20 @.A.63-2n.A.64 Head of Leasing & Marketing BT UNTUA AL LALUA A0 (NI

254.n.55-194.A.63  Assistant Vice President, Corporate L3N 1 UNTANAU A108 (W)
Finance

NNFANSIAILAUINGTNAT I UAANIsaUNIT UL ENannda W

(Y

NSANSIANBLUUINSTNNNS IuNan1sauN Nl U Hnannz e

(Y



6.

wadulng Fawargl ang 41 1

®  ALUAUY

s

®  UNAITIFIUUUAATIYNITUTEN

®  AMQAINITANEN

® AUTUUANFAST

e nsnanuluLsEn

LAUIYNIILTEN

13 AUENEIU 2561

Feyeysis a1 unie NMANEREFIINANART

1By In a1211199ANNT ANLNAUNITAANIT NUINERLNTAR
aynunin mmﬂg‘wmﬂma‘ﬁmma‘um:miﬁmwéwﬂaxmm
University of Leeds #%191810UNANT

WATIUNE LA ALIANN

ﬁﬁﬂ@.m‘ Corporate Governance for Capital Market
Intermediaries (CGI 22/2019)

WANgMT Anti-Corruption the Practical Guide (ACPG) glu‘?‘ll 50
AuNANELEINADNTUN T TNNN LTI g (10D)
Mﬁn@lmﬁuﬁmdﬂﬁuéﬂﬁﬁﬁmmmwmiﬁﬁm (FPCS)
Mﬁﬂ@lméﬂﬁﬂﬁmummmmiﬁﬁw qlu‘ﬁ' 1
annANLIEnaanzidaulng

Wangms RE-CU Cash Flow ‘a:lu‘?ll 6
mmﬁm;:Ju?miﬁjﬁ%ﬁqm?m%wﬂ AiAINIITANEN &S
Enhancing Good Corporate Governance based on CGR Scorecard
ANNANAENADNTUNssuNN3LRE ne (10D) uay
e e

ACSN 2nd Webinar 2020: “Future of the board - How the role of the
company secretaries will evolve?”

axpaREanudenng lugiurainTnes ASEAN Corporate
Secretaries Network (ACSN)

Consumer Behaviour in the New Normal Post COVID World 1 2563
1335 lapTugraauimiin a1in
“UNLMAINYNNILEEIWNsEnsTiL CG P71 Anti-Coruption” i1 2564
ANNANAENANN TN ssNNN LR nes
‘mﬁﬂ@;mmii'mmummsfﬁummajuqmmumw 2564
RanavANNENE uatlsynalng

AN mANINMNNIg19941A39013 CGR 1 2566

AN ANELETNADNTUNSTINNS L3 e

Economic Outlook 2022 139 EUNFanmun a1ia (NVAN1)
Office Market Update and Tenant Behaviour Changes after
COVID-19

People Management Trend

13 UNTUA ATLUA LALA AN1A (MWL)

100 914



s L 4 L =
® ANMNANNUENIIATAUAST 1““

i%ﬂ?ﬂﬁﬂ??ﬂﬂﬁ?u@xﬂﬂ?ﬁﬁi

szaunisaunisymauluszazioan 5 daaumnad
13 n.¢. 61 - Jaqiiu LAUIYNTLTEN 15999 LNTUO ALELA LAUA [N (HNINTL)

2559 - 11aq1iu Head of Company Secretary-GLAND L3N LEUNTANMLN AR (NIT)

NNSANSIAIBILINSTNNIT b uAan1sauTuLE EnaanzL e u

(T

NNSANSIALUUINTTNANS LBNANTsauN LN lduSInaansiiaw

(T



7.

UNANIUIANE ATIANUILIA
®  ALUAUY

®  AMQAINITANEN

® AUTUUANFAST

ang 49 1

W umamagauniely

300y FTAN1INNTRUNNIEUNANT NAnENAadadudty
gyl mmqﬁmwiwﬂizmﬁ

NPNINeNae New South Wales UszinAeadingias
Mﬁﬂ’z}jm Anti-Corruption Practical Guide (ACPG)
AUNANAATIADTUN TN L e (10D)

" Vﬂ@m Analytical Thinking for Professional Internal Auditors

#aNg4MT Anti-Corruption Synergy to Success

a

v
o

NANQAMNT mmmmmm@mmqmumﬂummimmﬂ@mLﬁzﬂ,u

a

naziAsEgnataqiu

WANGAT 5ITUNAUNANBNIWIMUITENE | LUAINIINETTRaE

v v

TWUUN

o

NANGAMT Accountants with the Operating Internal Audit

o

nangmns CAE Forum - Digitization: Empower IA New GEN
NANgA3s Agile Auditing

nangms Top Risks 2021 & IT Audit Roles
mﬂﬁmémm@mumﬂuuﬁ\iﬂixmﬁ1WH

nangm3 1A Core Competencies
mmv-mémm%@umﬂuuﬁaﬂizmﬂim TfuAaIAEININg
uwetlszmeng

NANgM3 IT Future for Capital Market

uﬁﬂ@;m CYBER VISION 2023 “Identify & Protect: Keys to a
secure future”

paavANNENauMLlsy e lne

WANgAT Fraud Examination

anATantingd lunszususgudun

‘Méﬂ"ﬂgm Endorsed Internal Auditing Program
AWIAINIUNTANENAE

‘Méﬂ"ﬂgm Risk management updates for board and senior
management

ESG essentials: What business needs to know

Py ar @L‘ﬂ‘ﬂﬁr(PWC)

o

nangmns Become An IS Audit Professional
13 iedalawladuta umes a1fn (ACIS)
2022 Board and Audit Committee Priorities
LT LANLENA a1iA (KPMG Thailand)

‘W&Vﬂqm‘ Crafting the Cybersecurity Excellences

ANIANNITATINADULUAZAILANTCULANTAULNA (ISACA)



v £ [

UANGAINHVNILANATAITBYARIUYAAN AINTLNURTIRALINT Y
(PDPA for Internal Audit)

ANNANTTAN AR TUMINNAINENA LN HATANERS
o o o 98]
e mstanuluusem N
Qs (%3 4 Q Id
® ANNANNUTNINIATALAGA Tud

TERINNTTHN ﬂ’]iLL‘RS@‘U%‘VI’]'i

szaunisaunisymauluszazioan 5 Jaaumnad
4 8.p. 61 - Jaqiiu FruuRIIagaung i 13999 UNTUA AL WALA AR (ML)

2558 - 1aq1iu HaUILNNT ANtinagaagaune L3N LEUNTANUN ANAR (NITE)

NNSANSIAIBILINSTNNTT I uAan1sauMTuLE EnaanzL ey

uf

N15ANSIANBLUUINSTNNNS IuNan1sauN Nl U Hnannz e

(Y



WA LURARE ang 54 1

v £2

®  Funug KT AIUIEINITANNNWLTEYT

®  AMIANITANE WSy 53 @199 0T NN ANENAEIINATU
s VL Id
® AUTNUANFAT NH
- ¥ a o "L '
e nstanuluussn N
v o 7 a '
®  ANMNANNUGNINATAUASY Tadl

TEUINWNTTH ﬂ']iLL@%E‘U?‘Vi']‘J‘

dszaunisaunisniaulussazinan 5 daaunag

2563 - aq1iu KTV BUIENTAN NI LBEW UNTUA ANLLA UALA AR (NVF)

2561 - 2562 gauenseheaiuayunsfifnn L3N Auaua T LA A

NNSANTIANLALINGSNNNT I UAANITARM T ULE ENann e u

i

N15ANSIABUUINSGSNNISIuNanIsaun N lEUS Hnaanziiew

i

NANFATAUTNNAMUIANNTARLTRIA UL
2566 - WANGAININIFIUNTLITYTAFLgsAAlmauazLEN1T U 2 Tnatdum unia Wil Auasetiuun

FEWLADT ANAA AU 7 T TN

- nangranFannsdruiuganaluiuaziznig Tnausem funia Wina Avaasilwuum umes ain

AU 7 F9 T



